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DearMrCloke, 

Re.: NoJfce of termination of employment 

I refer f o Les Hlnton's letter of February 5, 2007 informing me of my dismissal for 
alleged gross misconduct. 

Th © letter identities the reason for the dismissal os "recent ©vents", i take this to 
mean my plea of guilty to conspiracy to Intercept the vofcemail messages of 
throe employees of th© royol family. 

I am appealing against this decision on the following grounds; 

i The decision is perverse in that the actions ieacjing to this criminal 
charge were carried out with the full knowledge and support of^MMBW 

r Payment for 

Glen Mulcaire's services was arranged by thef 

The decision Is Inconsistent, because the paper's^ 

f ond other members of staff were carrying out the same Mega) 
procedures. The prosecution counsel, the counsel for Glen MulCalre, and the 
Judge at the sentencing hearing agreed that other News of the World 
employees were fhe clients for M ulcaire's five soio substantive c harges. This 
practice was widely discussed inJHMHHHHHBflHMMBW> until explicit 
reference to it was banned by^HB(Hi^laras i am aware, no other 
member of staff has faced disciplinary action, much less dismissal. 




10-MAY-200? 17--08 



0171 ?82 6094 



0171 782 6094 P. 05/09 



v The dismissal is automatically unfair as the company failed to go 
through the minimum required statutory dismissal procedures. 

Yours sincerely, 
Clive Goodman 

cc Stuart Kuttner, Managing Editor, News of the World 
le$ Hinton, Executive Chairman, Wev/5 International Ltd 



